group of people who really encourage us to be who we are, without trying to change us.
CSI: What need does a Christian school fill in the South Loop area of Chicago? TD: Our school has a unique Chicago location. Daystar's mission and vision commit us to a diverse community. We serve the urban poor and the urban wealthy, and there are lots of strategies to help us do that. We are not inexpensive; 60 percent of our families do receive financial aid. And diversity is always a challenge when you are serving those from different socio-economic backgrounds.
Another thing that sets Daystar apart is that, from the beginning, we chose to serve Christian and non-Christian families. Our commitment is to have 70 percent primarily Christian, but the remainder creates an incredible diversity faith-wise. The fun part is watching not just children, but whole families, come to believe in Jesus because of this commitment. We have 50-60 parents join us each week for chapel and this is church for many of them! Eventually, many of these families will find a church to attend.
We unabashedly proclaim Jesus. When parents tour Daystar, they have to attend one of our worship times as part of the tour. We say to potential families, "We are going to tell your children that Jesus loves them, every day." We don't back down from it. I don't know why some families give us their kids, but they do. Part of it is that good education in Chicago can be difficult to come by. And our philosophical approach is also different. Most people just come and feel the love of Jesus. They may not know it, but that's what it is. We didn't choose to serve non-Christian families to increase enrollment; it was always part of our mission. So to see all the pieces working together as these families make faith commitments and then join churches-it fills me with wonder! CSI: Are there any new initiatives you are currently working on? TD: We opened 17 years ago with 12 students. Eight years ago we bought a new building to serve 50 students. Now we have nearly 300 and are growing by about 25 students per year. We just added a second kindergarten and are having serious conversations about developing a high school in the city based on the same school model. we are really dealing with." The mix of big ideas, vision, being encouraged to articulate and think, and "these are the eight things that are coming at you tomorrow morning" was great. These programs helped me prioritize and to make decisions around the urgent in relation to the vision.
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Like most administrators, I had been a classroom teacher. As a teacher, you have a lot of colleagues, and there is great comfort in that. I wasn't prepared for the level of isolation that comes with this role as principal in dealing with the issues, attending the CSI events reminds me that I am not alone. I also want to say it was remarkable how quickly people from completely different backgrounds formed relationships at the events through shared experiences. It makes for a strong community.
CSI: How has your connection to CSI benefited your leadership?
TD: It's been huge! I was on the board of directors at Daystar before I taught here, so I was aware of CSI. And when I was a teacher, I knew about CSI's pension plan and curriculum, but didn't have a real sense of all of the things CSI offered. 
THANK YOU
We would like to thank the following individuals, churches, and organizations for the contributions they have made to Christian Schools International in support of our efforts to provide leadership and support to Christian schools around the world. Donations are for the time period of September 1, 2013 thru August 31, 2014.
CSI: As a trustee, what are some of the reasons you feel it is important to serve? JV: I am committed to Christian education. I grew up in the Christian education system, and my children all graduated from a Christian school. I am proud that my four children then decided, on their own, to attend Christian colleges. I see it as a way to expand God's kingdom. It is also important to get in front of children when they are young, making sure they are grounded, giving them the opportunity and the reason to move forward in their faith.
Serving as a trustee is a good fit for me based on my business and financial background. I felt the need to do my part, and in this role, I can use my strengths, talents, and interests to give back in a way I truly enjoy.
CSI: The pension and insurance plan provides support for our Christian school employees, including our teachers. Is that rewarding to know? JV: I feel it is important that teachers are treated properly; in a way it is a justice issue. We need to provide for teachers in terms of how they are paid, including retirement, so they can focus on being great teachers of our children. Christian Schools International has provided the structure in order for schools to be sustainable. We can play an important part in contributing toward a teacher's financial security in life. Obviously, we can't provide it all, but we can provide good advice as trustees for the areas in which teachers cannot be expected to be experts, so they can instead focus on teaching.
CSI: After years of volunteering as a trustee, what would you say is our value to the Christian community? JV: From the point of view of employee benefits, it is commendable that Christian Schools International took the initiative over 70 years ago to help Christian schools across North America. Taking on the liability of the schools is a significant responsibility for an organization. Basically, Christian Schools International created a financial institution that serves teachers and has a trade association mandate that requires membership. I believe Christian Schools International should be respected for its commitment to accept this responsibility and liability and is doing a great job of managing the fund. JV: In essence, teachers need to be treated well. This is not to say their school boards can't support this, but there is a level of consistency in the way teachers are treated across the North American system. Because of Christian Schools International's involvement, we have created sustainability for the Christian education system. I'm not sure if that would be done in the same way if it were addressed at a local level. That, to me, is the benefit of a national program in the US and Canada. Christian Schools International provides that consistency, with good management.
The other benefit is the economies of scale that give superior value over what can be done at a local level. There are efficiency gains that can be achieved at a national level that are unavailable at a state/provincial level. There is a very specialized competency required to manage a pension plan, and it is difficult to attract this skill level if you are not doing it at a national level. RK: The roundtable helps me understand and integrate some issues that may not come as naturally as they do for other school leaders from academic backgrounds. It is helpful to sit, listen, and learn. Conversely, as an added value, with my business background, I can bring a different perspective-an entrepreneurial perspective-the others may not. And it is fun as well! I appreciate the relationships I have built within a core group of regular attendees. I can pick their brains regarding issues I face in my leadership role at Calvin Christian. Something like this is valuable for an executive in any organization because generally there is no one in the organization you can bare your soul to when it comes to sticky issues and ideas. To be able to do that with leaders in similar roles, along with the common bond of a love of Christian education, has proven to be very beneficial.
Caring for Our Christian Teachers
I have been impressed with the caliber of leaders, speakers, and discussion topics, such as the resident innovator at Chick Fil-A and the corporate trainer from the Disney Institute, who have provided effective information and have challenged us to think differently about our schools. As an individual from one school, I would not otherwise have the opportunity to become aware of the experiences of, interact with, and learn from the other leaders or speakers.
CSI: How has your connection to CSI influenced your leadership? RK: I think the support Christian Schools International gives to Christian education is very helpful. Just today, I received an email from one of the CSI staff members with thoughts projecting a view of the Common Core standards, suggesting we take another look at how Common Core standards may enhance what we do. CSI helps frame issues for me and provides a forum for deeper thinking on relevant topics.
CSI: Is Christian education a wise investment for families?
RK: Parents who are looking for a "return on investment" have certain expectations. The challenge for Christian educators is to help parents further develop those expectations. Sometimes Christian schools sell themselves short by setting their goal of preparing a child to be college-ready at grade 12. This can be shortsighted. We should help parents reframe the questions and their expectations. If we are doing our job well, the results of a strong Christian education are going to be realized well beyond age 18, let's say at age 35, when the student is in the prime of life in terms of vocation, family, church/ministry life, and interactions with society. It definitely sets Christian schools apart from other school choices. This is not to take away from our commitment to a strong education. We must provide strong, relevant education that will prepare students for the future. But it is the strong, relevant education, fully integrated with a biblical perspective, with intentional and relational discipleship practices, that provides value to families and, ultimately, to the kingdom. PS: I have been able to participate in ELDI in a number of ways, including as a participant, promoting it at a local teacher's convention, and twice as a guest facilitator. It's been a fantastic program to receive something and to contribute in a small way. As a participant in 2010, it was thoroughly beneficial to learn from the expertise and wisdom of Dave Koetje, Al Boerema, Henry Contant, Bruce Hekman, Tim Krell, and Elco Vandergrift.
One year, I was able to fly to British Columbia to attend ELDI. It was wonderful to meet with teachers from British Columbia, Alberta, and the US. I learned about other Christian schools: teachers and administrators who love what they do and were passionate about education and sharing it with others. I was able to feel what it would be like to be involved in leadership and administration as the facilitators provided thoughtful examples that the participants could delve into and discuss in-depth. It was a full week with great content in a beautiful setting with thoughtful people. A real joy! CSI: Donors give a lot of financial support so we are able to offer the ELDI events. What are your thoughts on donor support?
PS: I would like to say thank you to the donors. I feel I have benefited in many ways. ELDI was a turning point for me. I was able to make long-lasting friendships and I remain thankful for that group of people. I refer people to ELDI whenever they ask about whether or not they should look into school leadership.
ELDI was so worthwhile in my mind, I would love to see it continue for others who are wondering whether Christian schools are a central place of education for them where they can grow. How else do you wrestle with who you are as a child of God in a place where you really want to make a difference? The funds donors give to ELDI provide the opportunity to make leadership a reality for many of us.
CSI: Your teaching disciplines are French and physical education. What is the message that you like to get across to your students?
PS: I feel passionate about both disciplines. I had wonderful French and physical education teachers when I attended Toronto Christian as a student; I respect and admire both ladies, who are my colleagues today. French has given me the opportunity to see the world in a global way and to learn that God has created cultures with amazing diversities. Regarding physical education, my favorite passage for my 9th grade class is Luke 10:27: "Love the Lord your God with all your heart and with all your soul and with all your strength and with all your mind, and love your neighbor as yourself." Through this passage, we recognize God is the creator of our emotions, physical aspects, and our minds. Part of our physical education curriculum includes being active in sports and fitness, but we also try to learn about nutrition, wellness, and mental health.
CSI: What message would you like to share with the CSI community?
PS: I have been the recipient of so much from Christian schools as a student, teacher, and now as a vice principal. I love the things that are offered as part of our school locally and also as a CSI school. I've seen a lot of people who invest in Christian education regardless of organization or country. Christian schools make a huge investment in the community, so I want to give back and belong to this greater Christian family. LV: Christian education provided an excellent preparation for me as I moved into my professional life. I received a great education-as good as any of my colleagues, I believe-and I am thankful for it. Through my Christian education, I know God is sovereign in all areas, including math, science, business, and finance. These things are all part of his creation. Even the pension plan is part of God's creation, and I have learned this from CSI.
INTERVIEW WITH PATTY SCHUURMAN
Christian education is important in that it teaches students that God loves everyone, all are created in God's image, and as children of God, all people deserve to be treated as such. This was important when I traveled and worked with a lot of different people from different faith backgrounds. I'm thankful to my teachers for impressing this upon me.
When I work and travel, I hope others are motivated to ask me the reason for the hope I have. Many of the people I'm in contact with have good jobs and such, but not an overall hope.
CSI: What do you see as the board's value to Christian education? LV: The pension board's value is that it provides Christian school teachers the opportunity to focus on teaching and then continue to flourish in retirement. I feel our Christian school teachers are out there every day serving in the communities, working so hard; it is our board's obligation to take care of their financial security for the future as much as we can. And there needs to be a good career environment to draw and retain great Christian teachers. When this happens, it is a beautiful thing.
CSI: What do you envision for the future of Christian education? LV: Christian schools are effective and efficient in economic expenditure, cheaper per student than what we spend in public schools. But from a parent's perspective, it is paying double with tuition and taxes. In the past five or six years, people have been facing economic difficulties, and Christian schools face a real challenge to remain affordable. Local churches and other Christian organizations can really help, and I hope these groups will reinvigorate their commitment.
When I travel, especially to China, I see that Christian schools are growing. They face huge challenges, but Christianity is booming there, and parents want Christian education for their children. So, despite the financial challenges, using a market term, I am "bullish" on Christian education! 
